Introduction to Occupational Safety and Health

Mark Kennard,
Enforcement CSHO

Website link: https://labor.alaska.gov/Iss/oshhome.htm
Toll free: (800) 770-4940 Local: (907) 269-4940
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Agenda

Purpose:

* Provide union members with introductory information about OSHA

Topics:
1. Explain why OSHA is important to workers
2. Explain worker rights under OSHA
3. Discuss employer responsibilities under OSHA
4. Discuss the use of OSHA standards
5. Explain how OSHA inspections and visits are conducted
6. Locate and use helpful worker safety and health resources
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Workplace injuries and illnesses 7 osra makesa )

Difference
5 070 14 . Wor:ker deaths in
/ Nearly America are down—on
Workers were killed workers die every average, from about
on the job. day (average) 38 worker deaths a

day in 1970to 14 a
day in 2024.

* Worker injuries and

7 3 3 ilinesses are down-

from 109 incidents

Fatalities due to per 1000 workers in
violent acts. 1972 to 23 per 1000 in
2024.
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Why is OSHA important to you?

Injuries and Fatalities — 2024 (released Feb 2026)
e Of 5070 fatalities

* Transportation -- 1937

» Slips/Trips/Falls -- 844

* Contact with Objects/Equipment — 756

* Violent Acts -- 733

e Harmful Substances -- 687

* Fire and Explosions — 93

e Unclassified -- 20
* 1In 2024, U.S. employers reported approximately 2.5 million nonfatal

workplace injuries and illnesses.
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History of OSHA

QOSHA stands for the Occupational Safety and Health
Administration, an agency of the U.S. Department of Labor

dOSHA’s responsibility is to improve worker safety and health
protection

» On December 29, 1970, President Nixon signed the OSH Act
» This Act created OSHA, the agency, which formally came into being on April 28, 1971

» Alaska Occupational Safety and Health (AKOSH) is an OSHA-approved State Plan
covering most private sector workers and all state and local government workers.

» Additional standards may apply
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OSHA’s Mission

A The mission of OSHA is to assure safe and healthful working conditions for working
men and women by setting and enforcing standards and by providing training,
outreach, education and assistance.

Q Some of the things OSHA does to carry out its mission are:

_1Developing job safety and health standards and enforcing them through worksite
inspections

Providing training programs to increase knowledge about occupational safety and
health
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What Rights Do Workers Have Under OSHA?

Q A safe and healthful workplace

d Know about hazardous chemicals

d Report injury to employer

Q Complain or request hazard correction from employer
Q Training

d Hazard exposure and medical records

A File a complaint with OSHA

3 Participate in an OSHA inspection

Qd Be free from retaliation for exercising safety and health rights
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AFETY AND HEALTH PROTECTION ON THE JOB

ALATKA LAW AZ 18.80.018 to 105 — prowidec cafety and healin prodeotion for workers throwgh promedion of safs and healinful warking sondiions
througheaut the THate. Requirsments of fhe law Inaluds ihe Tollowing:

EMPLOYERS: Each empioyer shal furnish 10 each of his empioyees, employment, and 3 piace of empicyment free from recognized hazands Sat

a cauaing or T Thely 10 SauSe GRE G SSOUs MAM % Fis smRaysss; and shall campl W cecpatenal safely and heam
standards ksued under the aw.

EMPLOYEES: Esch smpiayes =hail comply win sl oc:luaﬂnnal sul!vs' and haalth stndsnis, rues, reguistions, snd orders lzsued under the sy
that appiy i his cwn actians and conduct on
The Alaska Department of Labor and \Workforce Dewsiopment has the primary nesponsibilty for adminisiening the tw. It lssuss
ou:lnmmal safety and heal?y standands, and It Compliance Ofcers conduct Job sRe Inspectons 0 ensune compilance win S

N2 PECTION: The lzw necuires that a representatve of the empioyer and a representafive authorized by the employees be an opportunty to
accompany e Complance Ofcer for the purpose of aiding the Inspection. Pursuant to AS 18.60.067, nm:spemnymer-pwee
aidling the inspection shall be conziklened as tme worked, and the empicyee shall be compensated act

‘Whhere thens s no aushorized empioyes rencesenlm the Compiiance O#cer must consuit with a reasonable number of empioyees
conditions

COMPLIANCE E'uwecﬁwmdrmprmmmrwmmmacwnmnvmnnmmn:mmmnmtwwm
COMPLAINT. omce n:muunu an Inspection If they beleve unsafe of unheathful CoRIBORS Xt I thell workpiace. Their
namas mnrnmemnm
Empioyess and ther representatives have a right 1o call an Inspectors attention to posstie vioiaSons in writing or orally.
] The Izw provides that mpicyees may not be discharged or discriminabed agains: in amy way for fling safety and Reath compéaines or
otherwise exercising their rights under the aw.
| DISCRIMIMATION  Pursuant to AS 18,560,083, an empicyee may not be dschanged or discriminated against because they Tied a compiaint, InsStuted, o

. COMPLAINT: msenonersm.neqapmc:ennnmmmmmmwmmmmmmm:,ammﬂmmls
expecied 1o sty I 2 proceeding eiated b occupational sty and heath. An empioyes who belleves they hawe
dscrminated aganst may fle 3 compiain Wi the nearsst DSHA andior Alaska Geoupasonal Safety and Heaith offce within 30 ﬂa)‘s
of the alleged dscriminaton.

CITATION: H upon Inspection, the Complance CMcer beleves an ampioyer has violaed e [aw, 3 ciaton aleging such viciatons wil be ssusd

i e ampioyar. Exch citabian wil zpecity 3 Sme panod wERin which the alieged viciation must be comectsd

The chaion muss be prominentyy dspiayed at or near S place of alleged viciabion for fve days, o umll I 15 cormecied, whichever |5

ater, b wam empioyees of dangers that may exist thens.

The ofupto tor each serous for opSional penaities
PENALTY: mnpbon:.szwnmmnw-mms Fenalies of up i §15,525.00 per day may be proposed for fallure 1o cormect viciaions within

Hme period. Alzo, any empioyer who wilfuly or repeabedly viciales e law may be assessed peraiies of up 1

iIslSESDD\xen:n viciation. Carment penaly may be Brogram_directives hm.

Crimiral panaties are sizo provided for n the isw. Any Wikl violstion resuiting in d=as, of an empiayes Lpan corvicion iz

purizhabie by & fne ot mars than 40,000 ar by imprizanment for nat mare than & mantmz, of by bath. Canmvician of an smployer

VOLUNTARY ‘While providing penaities for vioiations, the iaw ais0 encourages efforts by |abor and management, before an Nspection, 1o reducs:
ACTIVITY: Injuries and linesses ansing out of employment.
“The Alnska Depariment of Labor and Workfonce emplayers and employees ripiace hazanis
wolurttarly and i develop and Impmve satety and hesith programs in al workpisces and Indusiries.

Such cooperatve action would InSally Tocus on the identicaton and elmination nrnamus it could cause death, infry, ntllm:ss
io empioyees and supervisors. LpOR rEquest of an empioyer, e Alsska Department of and Workioros Dewveiopment wil
fumizh 8 cerzuiant weo wil Inzpact tha premizes and dentity hamsmnasmﬂnn penamEs

WORE morurmrmm and copies of fe [aw, Specfic satsty and heatn standants, and ofer neguiations may be obtained from e

IHFORMATION: a Deparsment of Labor and Workforce Deveiopment, Division of Labor Standards & Safety, Alzska Occupational Satety and
H:umam:mmﬁmxmmmnrmsw

PROGAAM Under a plan appraved July 31, 1573, by the LS. of Labar, & Safety and Healh {DEHAY, e

COMPLAINT: Stabe of Alaska s Droviding job sarfety and healn protection for workers mughout the State. OSHA wil monitor She operasion of this

pian to assure ik continued apprownl s merted. Any DErson may make a compiaint rEgarding the Stae administraton of this pian
directy b the LS. Department of Labor, O5HA, Region X, 300 F1 Avenue, Suite 1250, SeatSe, WA 58104, Phane (206) 757-5700L

IT’S YOUR RIGHT TO KNOW

About toxic and hazardous substances and physical agents
AS 18.60.068 requires this information be diplaved in 4 prominent place on business premises.
+ Empioyers must imform empicyees about e ioCRons and nature of operations, which could result In exposure to towic or hazardous substances or physkal
agents.
« Empioyers must rain employees in the heaith efects of the fowic or hazardous substances and physical apents to wihich Ty are exposed and In the
purpose, proper use, and Imiatons of personal protecive equipment.
Empioyers fie and Sar'ety Dats Sheets (SDE| for 2ach fowic or hazardous substance or physical wh

which emplayess may be exposed Employers o from expos physical agent ¥
provided to empiayees wiNn 15 Ciendar days of @ request.
The Alassa Department of Labor and Workforce Deveiopment will provide assistance i empioyers in the fom of S0 S program deveiopment aids, o-she
Erogram review. and safety semnars.

Faor mons information, empioyers, emplayees and concemed citizens may comtact the Mnmmmwmm Dcnlou'l:nt.
Labor Standards and Satety Division, G X

+ Concufiation & Training 1-S00-B58-8872 + Enforpement 1-800-770-4840 #+ 24.hour OZHA hotiine 1-800-321-8742
1111 West 8* Street, Sute 303 1251 Muldoon Rioad, Ste 109
F.O.Box 111143 Anchorage, AK 93504
Jumeau, AK 9381 1-1148 (907) 269~4540 it
207) 25 5-aass ~or STATE OF ALASKA
{307) 45 +-2888 LABOR STANDARADS & SAFETY
Alaska Ceoupatienal Safuty and Health.

AS 18.50.058 {a) requires that employers must notity ether AKOSH or OSHA winin eight

Download the poster (#11) from https://labor.alaska.gov/Iss/posters.htm e o
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Complaints or Request for Corrections

d Workers may bring up safety and health concerns in the workplace to
their employers without fear of discharge or discrimination

0 OSHA rules protect workers who raise concerns to their employer or
OSHA about unsafe or unhealthful conditions in the workplace
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File a Complaint with OSHA

ad Workers may file a confidential complaint with OSHA
if they believe a violation of a safety or health
standard, or an imminent danger situation, exists in
the workplace

a Workers may request that their name not be revealed
to the employer

Q If a worker files a complaint, they have the right to
find out OSHA’s action on the complaint and request a
review if an inspection is not made

AKOSH Enforcement
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Filing an OSHA Complaint

QFile a complaint
2 OSHA’s website https://www.osha.gov/workers/file-complaint

-1 Call AKOSH at (800) 770-4940,
- Imminent serious injury or death are given the highest priority.

QWho can file the complaint?
1 Workers can file a complaint
- A worker representative can file a complaint

Q Telephone or visit local regional or area offices to discuss your concerns
Q Complete the form — be specific and include appropriate details
0 OSHA determines if an inspection is necessary

a Workers do not have to reveal their name
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Be Free from Retaliation

ad Workers have the right to be free from retaliation for exercising safety and health
rights

Q Workers have a right to seek safety and health on the job without fear of punishment
A This right is spelled out in Section 11(c) of the OSH Act

0 Workers have 30 days to contact OSHA if they feel they have been punished for
exercising their safety and health rights

a Whistleblower complaint information
https://www.osha.gov/whistleblower/WBComplaint
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Employer Responsibilities Under OSHA

d Provide a workplace free from recognized hazards and comply with OSHA standards
Q Provide training required by OSHA standards
Q Keep records of injuries and illnesses

Q Provide medical exams when required by OSHA standards and provide workers access
to their exposure and medical records

a Not discriminate against workers who exercise their rights under the Act (Section 11(c))
0 Post OSHA citations and hazard correction notices

d Provide and pay for most PPE
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Employer Responsibilities (cont.)

REPORTING AND RECORDING CHECKLIST

Employers must:

v Report each worker death to OSHA

v Report each work-related hospitalization, amputation, or loss of an eye
v' Maintain injury & illness records

v Inform workers how to report an injury or illness to the employer

v' Make records available to workers

v" Allow OSHA access to records

v’ Post annual summary of injuries & illnesses

AKOSH Enforcement Hi,



Information about Injuries/llinesses

0 OSHA’s Recordkeeping rule requires most
employers with more than 10 workers to keep a
log of injuries and illnesses

d Workers have the right to report an injury* and

review current log itlisiagainstihe
_ . OSHA law to
Q Workers also have the right to view the annually retaliate or
posted summary of the injuries and illnesses discriminate against
(OSHA 300A) a worker for
reporting an injury
or illness
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Examine Exposure & Medical Records

0 1910.1020: right to examine & copy records

d Examples of toxic substances and harmful physical agents are:
) Metals and dusts, such as, lead, cadmium, and silica
- Biological agents, such as bacteria, viruses, and fungi

-1 Physical stress, such as noise, heat, cold, vibration, repetitive motion, and
ionizing and non-ionizing radiation
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Training

dWorkers have a right to get training from employers on
a variety of health and safety hazards and standards

that employers must follow

» Some required training covers topics such as, chemical hazards, equipment hazards,
noise, confined spaces, fall hazards in construction, personal protective equipment,
along with a variety of other subjects

» Training must be in a language and vocabulary workers can understand
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Know about Hazardous Chemicals '\S D S\
D : SareTY DATA SHEETS E
EIEmponers must have a written, complete hazard ) : l"m::‘::s :
communication program that includes information on: For EM :

» Container labeling, 4 t eSS

» Safety Data Sheets (SDSs), and

The Hazard Communication Standard

» Worker training. (HCS) requires chemical
» The training must include the physical and manufacturers, distributors, or
health hazards of the chemicals and how importers to provide Safety Data
workers can protect themselves Sheets (SDSs) (formerly known as
Material Safety Data Sheets or MSDSs)
Suggestion: Add Physical Agent Data Sheets (PADS) to a to communicate the hazards of
section of the SDS book and include in employee training TEEETREUS ENCHNIER [Proiies, A5 O

June 1, 2015, the HCS will require new
SDSs to be in a uniform format.

programs.
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What are OSHA Standards? Four Groups of
OSHA Standards

OSHA standards are: General Industry*

Q Rules that describe the methods employers Construction

must use to protect employees from hazards
_ _ Maritime
Q Designed to protect workers from a wide range

of hazards Agriculture

*General Industry is the set
that applies to the largest
number of workers and
worksites

Where there are no specific standards, employers must comply with
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OSHA Standards (cont.)

These standards also:

Q Limit the amount of hazardous chemicals, substances, or noise that
workers can be exposed to

0 Require the use of certain safe work practices and equipment

d Require employers to monitor certain hazards and keep records of
workplace injuries and illnesses

AKOSH Enforcement —;



OSHA’s Most Frequently cited standards

Q Fall Protection, general requirements (29 CFR 1926.501) [related safety resources]

Q Hazard Communication, general industry (29 CFR 1910.1200) [related safety resources]
Q Ladders, construction (29 CFR 1926.1053) [related safety resources]
O Respiratory Protection, general industry (29 CFR 1910.134) [related safety resources]

QO Control of Hazardous Energy (lockout/tagout), general industry (29 CFR 1910.147) [related
safety resources]

a Powered Industrial Trucks, general industry (29 CFR 1910.178) [related safety resources]

Q Fall Protection Training, construction (29 CFR 1926.503) [related safety resources]
a Scaffolding, construction (29 CFR 1926.451) [related safety resources]
a Eye and Face Protection, construction (29 CFR 1926.102) [related safety resources]

a Machine Guarding, general industry (29 CFR 1910.212) [related safety resources]

Source: OSHA Website: https://www.osha.qov/ords/imis/citedstandard.naics?p esize=&p state=FEFederal&p naics=623312 , accessed 4/28/25.
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How are AKOSH Enforcement Inspections
or AKOSH Visits Conducted?

d The OSH Act authorizes OSHA compliance safety and health officers
(CSHOs) (and AKOSH Enforcement) to conduct workplace inspections at
reasonable times

Q OSHA and AKOSH Enforcement conduct inspections without advance
notice, except in rare circumstances.

Q In fact, anyone who tells an employer about an OSHA inspection in
advance can receive fines and a jail term

0 AKOSH Consultation and Training (AKOSH C&T) will schedule a visit at a
time mutually agreed upon by the employer and the Consultant.
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Different Types of OSHA Inspections

Q Imminent danger
Q Fatality or hospitalizations
Q Worker complaints/referrals

QA Targeted inspections—Local Emphasis
Program (LEP), National Emphasis Program
(NEP), particular hazards or industries

Q Follow-up Inspections
Qa Inquiry

ad AKOSH C&T performs VISITS
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Inspection Opportunities

ad Employee representative can accompany OSHA inspector
Q Workers can talk to the inspector privately

ad Workers may point out hazards, describe injuries, illnesses or near
misses that resulted from those hazards and describe any concern
you have about a safety or health issue

Q Workers can find out about inspection results, abatement measures
and may object to dates set for violation to be corrected

AKOSH Enforcement - _*



Part 2: Violations Occurring On or After February 1, 2025

Thas part shall be used to assess penalties for violations occurring on or after February 1, 2025,
where penalties are being assessed before February 1, 2025.

Citations and Penalties

Source: AKOSH Website
https://labor.alaska.gov/Iss/program directives/PD 24-01.pdf

1111310

Table S-1: Statutory Maximum and Minimum Penalties

Set by AS 18.60.095 and further defined under 8 AAC 61.140

Violation Type Maximum Minimum
Willful $165.514 per 511,823 per
violation violation
Repeat $165.514 per 511,823 per
violation violation
Serious $16,550 per violation | 51,221* per
violation
Other than serious $16.550 per violation $0 per
violation
Failure to abate $16.550 per day
unabated beyond the N/A
abatement date™®*
Posting requirements | $16,550 per violation 50

*For a repeated other-than-serious vielation that otherwise would have no
initial penalty, a GBP penalty of 5472 shall be proposed for the first
repeated vielation.%1,182 for the second repeated violation, and $52,364 for

a third repetition.

**Generally limited to 30 days maximum
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Safety and Health Resources
Within the Workplace/Worksite

a Employer or supervisor, co-workers and union representatives
O Safety Data Sheet (SDS) for information on chemicals

Q Labels and warning signs

d Employee orientation manuals or other training materials

Q Work tasks and procedures instruction
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Safety and Health Resources
Outside the Workplace/Worksite

Q OSHA website: http://www.osha.gov and OSHA offices (you can call or write)
Q Alaska Occupational Safety and Health Consultation and Training (AKOSH C&T)

1 Assistance Visits
-1 Compliance Assistance

d National Institute for Occupational Safety and Health (NIOSH) — OSHA’s sister
agency

0 OSHA Training Institute Education Centers
Q Doctors, nurses, other health care providers
Q Public libraries

Q Other local, community-based resources
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http://www.osha.gov/

OSHA Safety and Health Resources

Source: OSHA website, Recommended Practices for Safety and
Health Programs.
https://www.osha.gov/safety-management/hazard-Identification
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Session Summary

d The importance of OSHA, including the history of safety and health
regulation leading to the creation of OSHA and OSHA’s mission;

A Worker rights under OSHA;

ad Employer responsibilities;

3 OSHA standards;

Q OSHA inspections; and

Q Safety and health resources, including how to file a complaint.
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Questions and Comments
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